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§ 103.1

specifically assigned and responsible for
establishing an effective system, develop-
ing plans, and operating a certain por-
tion of the gystem in times of emergency.

(g) Participate actively as s local
eivil defense industrial planning special-
ist, responsible for developing industrial
plans and procedures and obtaining the
support of industry in c¢ivil defense ac-
tivities. Particular emphasis would be
placed on those industrial facilities on
the DOD Key Facilities List,

(h) Participate actively at all levels in
the planning, directing, and testing of
civil defense exercises and Command
Post Exercises,

1) Participate actively at the regional
levels ag planners and instructors in op-
erations, inteillgence, communiecations,
transportation, logistics or other ap-
propriate staff or technical dutles.

PART 103—-ENLISTMENT, APPOINT-
MENT, AND ASSIGNMENT OF IN-
DIVIDUALS IN RESERVE COMPO-
NENTS

SBec.

103.1 Purpose and appiieabliity.

103.2 Policy.

ACTHORITY: 'The provisions of this Part 103

imguedt under 10 U.8.C. §10, 10 U1.8.C. 511; sec
801, 80 Btat, 379; 5 17.8.C. 301.

§ 103.1 Purpose and applicability.

'This part provides standards, proce-
dures, and priority guidelines for enlisé-
ment, assignment or appointment of in-
dividuals In units of the Reserve Com-
ponents of the Military Departments.
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§ 103.2 Policy.

(a) Physical and menial standards for
male personnel enlisted in the basic en-
listment pay grade will not be higher
than those prescribed by the Miiltary
Selective Service Act of 1867, or DOD
Directive 1145.1, “Qualitative Distribu-
tion of Military Manpower,” Septem-
ber 13, 1967, which establish minimum
standards for aceeptability into the regu-
lar services. Higher physical and mental
standards may be specified by the appro-
priate Secreiary of a Military Depar{-
ment for initial enlistment in a grade
higher than the basic enlistment pay
grade or for enlistment in a program
leading to a commission.

(h) The appropriate Secretary shall,
except as otherwise provided by law,

1 Pled as part of original

Tile 32-~National Defense

prescribe physical, mental, morai, aca- )
demic atiainment, professional and age }
qualifications for appointment of reserve &
members of the Armed Forces of the ]
United Btales, 1

(¢} The enlistment of individuals un- ;
der the provisions of section 511(a) or
511(d) of title 10, United States Code,
and the assignment of applicants to units ;
of the Ready Reserve shail normsllybein
accordance with the order of priorities |
listed below. Applicants in categories (1) -
through (8} may be enlisted without re-
gard to their date of application. Non- 4
prior service appiicanis In category (1
who are accepted on reserve unit en-
listment waiting Hsts will be retained in !
their originel priority. However, excep~ |
tions to these policies may be made
when, in the best jucgment of those re-
sponsible for the procurement of reserve
personnel, an applicant's prior military i
service or significant civilian training or
experience in the occupational skill con~
cerned is considered to warrant it. In such
cases, notation as to the pasis of the ex-
ception shall be made in the Individual's
service record. -

{1) Members of the Selected Reserve |
who desire to reenlist.

(2) Members of Selected Reserve units |
applying for transfer from another 1
loeality, 1

{3) Members of the Selected Reserve
who were relieved from assignment to }
units due to reorganization, inactivation, |}
or relocation of thelr units,

{4} Members of the Ready Reserve |
Pool.

(53 Prior service applicants,

(8) Nonprior service individuals who
have not undergone random selection for
induction (includes all qualified {emalis
nonprior service applicants), or who have
undergone random selection for induc-
tion and have passed through their full
year of vilnerabiiity without induction.

7y Nonprior service individuasls who
have undergone random selection for in-

duction but have not yet passed through I

their full year of vulnerability.

(d) In conjunction with the polictes ]

in paragraph (¢) of this section, the Sec~ |

retaries of the Military Departments will I

require their Reserve Components to
actively recruit quaiifled individuals of W
all races, creeds, and ethnic groups to-
ward the end that all units shall gen-
erally reflect the character of the pop~
ulation in the unit’s recruiting area.

(e) Prior to enlisting a draft-liable
individual 1o ore of the Reserve Com-
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