. the

§ 125.4

provided that it is mutually agreed by
Becretaries concerned that such
transfer s in the best interest of the
Armed Forces,

{¢) Interservice {ransfers between re-
serve componenta of the Armed Forces
will be accomplished by discharge from
the reserve component in which serving
for the purpose of immediate enlistment
or appointment in the reserve component
of the Armed Force concerned. Where
membership in the officer training pro-
gram does not confer military status,
discharge will be for the purpose of im-~
mediate enlistment in the reserve com-
ponent of the gaining Armed Force,
Discharge for this purpose shall not con-
stitute s fulfillment of the military obli-
gation. Additional service performed
after such discharge will be counted to-
ward fulfillment of such obligation.

PART 125--S5CREENING THE READY
RESERVE

Purpose and appilcabliity.
Definitions.

Policles,
Responsibilities,

Screening regulations.
List of Military centers to which re-

serve status reports should be

forwarded.,

OEP-Bponsored surveys of Ready Re-
servists employed by State and
local governments and by defense.
supporting industries.

Avrmosrry: ‘The provisions of this Part 135
tssued under 10 VS0, 271, B0, 11100; 8
CFR, 1064-1865 Comp., P. 272, as amended by
E.O. 11382; 2 CPR, 1967 Comp., p. 327T.

Souvace: The provisions of this Part 126 ap-
poar at 35 FR. 14130, Sept. 5, 1070, uniees
~ otherwise noted.

§ 125.1 Purpose and applicability.
This part provides {he miiitary depari.
ments with Department of Defense poli-
cles governing the annual screening of
Ready Reserve personnel as required by
10 U.S.C. and Executive Order 11190 to
assure 8 Ready Reserve force composed
of qualified individuals who will be avall-
able immediately during any national
emergency.
8§ 125.2 Definitions,

Definitions of terms used in this part
are as follows:

{a) Key position. A direct hire or stat-
utory civilan position in 8 Federal
Government agency, which:

(1) Is necessary to the mobilization or
emergency functions of a Federal Gov-
ernment agency, or

m‘
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(2) Appears on the Department of -
Labor List of Critical Civilian Occupa-~ #
tions for Screening the Ready Reserve,!
or 4

(3) Has a current shortage of quali~ |
fied personnel and reqguires a minimum ;
of 90 days of specialized training or ;
experience. !

(b) Key employee. Any civilian em- |
ployee of & Federal Government agency |
who occupies a key position and for
whom no qualified and immediate re-
placement exists or whose duties cannot
be reassigned to other employees, and
whose immediate recall to active duty
during an emergency would seriously
impair: o

(1) Production and research vital to
the national military effort, or

(2) Activities necessary to the main-
tenance of the national health, safety or
Interest, or :

(3) The effective functioning and con-
tinuity of & Government agency. :

(¢) Critical civilian occupaiion. An
occupation which is on the “List of Crit-
ical Civillan Occupations for Screening
the Ready Reserve”,® compiled by the
Department of Labor, (This list is de-
veloped by an interagency committes
on which the Department of Defense is
represented and is subject to periodic
revision.) To the extent that such assist-
ance may be needed, authority is dele-
gated to the Military Services to request
the technical advice of the Department
of Labor’s affiliated State employment
service offices in classifying the civilian
occupations of particular individual re-
servists, other than farm operators and
assistants, With respect to farm opera-
tors and assistants, authority is delegated
to the military departments to request
the technical advice of the Agricultural
Stabilization and Conservation county
commitiees of the USB. Department of
Agriculture.

(d) Criticgl military skitll. A skill
which is on the “List of Critical Military
B8kills for Use in Screening the Ready
Reserve” ! published by the Department
of Defense. This iis¢ 1s subject to periodie
revision by the Assistant Secretary of De-
fense (Manpower and Reserve Affairs).

(1) The criterla used in determining
critical military skills are as follows:

(1) 8kill must be necessary to the suce
cess of the Ready Reserve mobilization
mission.

(1) A long period of mobilization.
secelerated training in the Reservist's

Hee footnote at end of part.
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