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Texas ANG (ADC)

Ellington AFB, Texas
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4. PERICD OF SUPERVISION

9. REASON FOR REPORT

Annual Report

1. DUTIES—PaFsc_1125D

- -

parsc_ 11200 1125D Pilot,
F102 type aircraft and performs airborne in

22 Active ])ut];r Days/82 Training Peneds

Fighter interceptor, Squadron level.
tercepts as required by assigned missions.

Pilots

111, RATING FACTORS (Consider how this officer is performing on h1s |oh.]
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1. KNOWLEDGE OF DUTIES
NoT

O

QEBSERYED

HI§ JORL

SERIOUS GAPS 1N HIS KMOWL-
EDGE OF FUNDAMENTALS OF

]

SATISFACTORY KNOWLEDGE
Of RDUTINE PHASES OF HIS

Joe.
1

WELL INFORMED OM MOST
PHASES OF HIS JOR.

EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

EXCEPTIDNAL I.INDEISTAND-
ING OF HLS JOB.

WELL INFORMED ON
PHASES.

Al.l.

N

2. PERFORMAMNCE OF CATIES

QUALITY AND QUANTITY OF }

NOT

O

QBSERVED

QUALITY OR QUANTITY OF
‘WOIK OFTEN FAILS TO MEEFY
JOB RECUIREMENTS.

]

PERFORMANCE MEETS ONLY
MINLAUM JOB REQ

T

GUANTITY AND QUALITY OF
WORK ARE VERY SATIS-
FACTORY.

i

FRODUCES' VERY HIGH QUAN-
TITY AND GUALTY OF WORC
MEETS AlL SUSPENSES.

|

WORK ARE CLEARLY SUPERICR

AND TIMELY.

3. EFFECTIVENESS IN WORKING WITH:

EXTREMELY SUCCESSFUL IN

INEFFECTIVE 1N WORKING

T
- - .| WiTH OTHERS. DOES NOT
) O ' COQPEMTE. -
ORSERVED E

SOMETIMES HAS DIFFICULTY
M GET.'I'.ING.&I.ONG MTH
OTHEI‘S. nT

GETS ALONG WELL WITH
PEOPLE UNDER NI:II.M.A]. CR-
CUMS‘I‘ANCES

D:

WORKS N HARMONY WITH
OTHERS. .A YERY GOOD
TEAM WORKER

h

WORKING WITH OTHERS.

ACTIVELY PROMOTES

4. LEADERSHIF CHARACTERESTICS -

DEMONSTAATES A, HIGH DE-

HARMONY.
ALWAYS DEMONSTRATES OUT-

INIATIVE AND ACCEPTAMCE

SATISFACTQRILY DEMON-

Nart OFTEN WEAK. PAILS TO
SHOW INITIATIVE AND AC- OF RESPONSIMLITY ADEQUATE | STRATES INITIATIVE AND AC- | GREE OF INMATIVE AND STANDING INFIIATIVE AND
O CEPT RESPOMGBIUTY. IN MOST SITUA: CEFTS RESPONSINLITY. ACCEPTANCE OF ACCEFTANCE OF
TIONS. . RESPONSIBILITY. RESPOHSINUTY
ey - - o | =] -
5. JUDGEMENT
NOT TECISIONS AND RECOMMEN. | JUDGEMENT IS USUALLY SHOWS GOGD JUDGEMENT | SOUND, LOGICAL THINKER. | CONSISTENTLY ARRIVES AT
. | DATIONS OFTEN WIONG Of | SOUND BUT MAKES OCCTA- RESULTIHG FROM SCUND | CONSIDERS AlL PACTORS TO RIGHT DECISION EYEN ON
- O IMEFFECTIVE. SIOMAL EARORS. EVALUATION OF REACH ACCURATE HIGHLY COMPLEX
. . : : . EACTORS. - DECISIONS. - rz . MATTERS, = vo: o5 .
ovsERYED ] ] | S [x_]
6. ADAFTABILITY o o .
NOT UMABLE TO PERFORM ADE- | PERFORMANCE DECLINES UN- | PERFORMS WELL UNDER | PERFORMANCE EICELLENT | OUTSTANDING PERFORMANCE
QUATELY IN OTHER THAN | DER STRESS OR IN OTHER STRESS OR IN UMUSUAL EVEN UNDER PRESSUSE OR N | UNDER EXTREME STRESS.
O _ [ ROUTINE SITUA- " | HAN ROUTINE STTUA- SITUATIONS. . [DIFFICULT-SITUA- . MEETS THE CHALLENGE OF
) s L InoNs.- TIONS, E-SalE . TTONS. . . DIFFICULT
o R o | § | NN | PP N |
7. USE OF RESOURCES - . . -
NOT INEFFECTIVE IN CONSERVA- | USES RESOURCES IN A BARELY CONSERVES BY USING ROU- | EFFECTIVELY ACCOMPLISHES | EXCEPTIOHALLY EFFECNYE N
TION QF RESOURCES, SATIEFACTORY MANNER, TINE PROCEDURES. SAVINGS BY DEVELOPING M- | USING RESOURCES,
@ @ : . PROVED PROCEDURES.
W o) e | ) ) | ][] | [ [} | [poen ] T
6. WRITING ABILITY AND ORAL EXPRESSION -
[T UNABLE TO EXPRESS EAPRESSES THOUGHTS SATE- | USUAILY ORGANIIES AND EX- CONSISTENTLY ABLE TO EX- | OUTSTANDING ARUTY TO
THOUGHTS CLEARLY. LACKS | FACTORILY ON ROUTINE MAT- PFRESSES THOUGHTS CLEARLY | PRESS IDEAS CLEARLY. COMMUNICATE IDEAS 10 .
@@ ORGANIZATION. RS “:| anp conasEY. - : OTHERS.
senn | [z [ | [om | [ ]| [Dom ] [ome | Lo T o )| [Rem ] [3re= ]

MILITARY QUALITIES (Consider how

this officer meets Air Foree stondordv)
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BEARING O3 REHAYIOR INTER-

CARELESS BEARING AMD BE-

BEARING AND REHAVIOR CRE-

ESPECIALLY GOOD BEHAVIOR
AMD BEARING. CREATES A

BEARING AND SEHAVIOL ARE
OUTSTANDING. HE EIEMH.I-

NOT -~} ErE SEMOUSLY WITH HIS HAVIOR DETRACT FIOM HIS | ATE A GOOD IAPRESSION.
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V1. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPARIITY FOR PROMOTION AT THIS D 2. PERFORMING WELL IN PRESENT GRADE. _SHOULD BE CONSID- - Ej
oy _ - ERED FOR PROMOTION ALONG WITH CONTEMPORARIES; -

4. OUTSTANDING GROWTH POTENTIAL RASED ON DEMONSTRATED D

3. DEMONSTRATES CAPARUTIES FOR JINCREASED RESPONSBAITY. -
PEFORMANCE. FROMOTE WELL AHEAD OF CONTEMPORARIES

CONSIDER FOR ADVANCEMENT AHEAD OF COMTEMPORARIES,

lwith ease. STRENGTHS: Lt Bush's major s

VIL, CORMENTS pacre AND SPECIFIC ACHIEVEMENTS: Lt Bush is am exceptional fighter inter=:
ceptor pllot and officer. He eagerly participates in scheduled unit activities., During
the past year he participated in several target force deployments and an F-102 ajrcraft
element deployment to Canada. His conduct and professional approach to the mission
were certainly ezemplary and appareat to observers. Hig skills as an interceptor pilot
enabled him to complete all his ADC intercept missions during the Canadian deployment
trength is his sbility to work with others. He
makes a welcome addition to amy group or team effort. SUGGESTED ASSIGNMENTS: Lt Bush
chould be retained in his preseat asgignment. He has gained valusble experience in the
operations area and would be a welcome addition to anmy fighter squadron. SELF IMPROVE-
MENT EFFORTS: Lt Bush is presently enrolled in the Squadron Officex’'s School by
correspondence amd progressing satisfactorily. He also participates in wmit ground
schools and briefings to stay abreast of the F-102 weapons employment and the ADC
mission. OTHER COMMENIS: Lt Bush is very active in civic affairs in the community and
manifests a deep interest in the operation of our government. EHe has recently accepted
the position as campaign manager for a candidate for United States Senmate. He 1s a
good ‘representative of the military and Air National Guard in the business world. BHis
abilities and anticipated future assignments mske him a valusble asset. He is a member
of the National Guard Association of the United States and Texas. '
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